TEMPLATE FOR EDITING OF OCCUPATIONAL STANDARDS
Editor: …MERCY NG’ANG’A…
	
	OS Title: POULTRY MANAGEMENT TECHNICIAN & level 6

	S/No
	SECTION
	Areas of consideration
	Status
	Remarks

	1. 
	Cover Page
	Title and level  (occupation)
	Correctly stated
	

	2. 
	Copyright statement
	Symbol
	Not in the right place
	amended

	3. 
	
	Document  type
	correct
	

	4. 
	Email address

	info@tvetcdacc.go.ke
	Incorrect
	amended

	5. 
	Footer
	Consistency in Year and format
(Retrocet)
	incorrect
	amended

	6. 
	Formatting

	· Times New Roman
· Spacing 1.15
· Font 12
· 

	
	amended

	7. 
	Preliminary pages
	Roman numbers

	inserted
	

	8. 
	Foreword 
	3rd paragraph-check curriculum title

	
	Correctly stated

	9. 
	
	4th paragraph-check the sector

	
	

	10. 
	
	Sign off-PS -VTT
	
	

	11. 
	Preface
	3rd paragraph-check SSAC name

	
	Correctly stated

	12. 
	
	3rd paragraph-check curriculum title

	
	

	13. 
	
	Sign off-Chairperson TVET CDACC (Office)
	
	

	14. 
	Acknowledgement 
	Check the SSAC
	
	Correctly stated

	15. 
	
	Sign off-Chairperson of SSAC
	
	

	16. 
	Abbreviations and Acronyms
	Exhaustive and relevant 

	Exhaustive and relevant 

	Exhaustive and relevant 


	17. 
	
	Sorted in alphabetical order
	
	

	18. 
	Key to unit code
	OS-OS
	Correct
	

	19. 
	
	…./BC/….
	
	

	20. 
	
	Version control A
	
	

	21. 
	Table of contents
	Exhaustive
	exaustive
	

	22. 
	
	Automatically generated
	Autogenerated
	

	23. 
	Overview
	Should related to the  core units of competency 
	relevant
	

	24. 
	
	Delete ‘Certificate’ and s from qualifications
	The word ‘certificate’ in the document
	amended

	25. 
	Titles of the tables
	Basic Units of Competency
Common ……
Core ……

	
	amended

	26. 
	Column titles
	Unit Code
Code …./OS/…/A

	The codes are incorrect- they belong to hair dressing
	amended

	27. 
	
	Unit Title

Title should have a verb, object and qualifier (VOQ)
	
Unit title correctly stated
	

	28. 
	Core units should be:

	· Broad
· Employable
· Stand alone
· General
	Well stated
	

	29. 
	Basic units of competency
	Ensure the correct and updated basic units of competency for the level 
	waiting
	

	COMMON UNITS OF COMPETENCY
UNIT 1

	30. 
	Unit title and code
	Match with contents of the summary table
	Well provided as per the table
Incorrect codding
	Corrected the code

	31. 
	Unit description
	Should capture all the elements of the competency.
	Not well captured
	amended

	32. 
	Elements
	Should be key outcomes which make up workplace function
	correct
	

	33. 
	
	Should range 3---6---max 9
	They are between the range
	

	34. 
	
	Check the numbering
	Done
	

	35. 
	Performance criteria
	Should be stated in passive voice 

Starts with the noun…
	Well stated


Well stated
	

	36. 
	
	Should contain a standard of performance… as per/in accordance with/ based on ….
	Well provided
	

	37. 
	Range 
	Should be exhaustive
All identified variable should be in the range 
	Well provided
	

	38. 
	
	… may includes and not limited to:  should be with the variable
…limited to:

	missing
	inserted

	39. 
	
	Variables should be numbered: 1…2…3..
	Not well aligned
	amended

	40. 
	
	Range is bulleted
· 
	Not well aligned
	amended

	41. 
	
	Variable should not be defined in the range
	Well provided
	

	42. 
	Required skill-
	should be skills not personal attributes
Skills are acquired and improved continually
 While attributes are inherent personal characteristics
	Well provided
	

	43. 
	Required knowledge
	Should be general in tandem with the elements and the PCs 
	Well provided
	

	44. 
	Evidence guide
	Critical aspects should be exhaustive and well thought out
	provided
	Requires experts for exaustion

	45. 
	Resource Implications for competence assessment
	General resource requirement for competence assessment for specific unit
	
	amended

	46. 
	Methods of assessment 
	Observation
Oral questioning 
Written test
Portfolio of Evidence
Interview
Third party report
	Well provided
	

	47. 
	Context of Assessment
	On-the-job
Off-the –job
During Industrial attachment
	Well provided
	

	48. 
	Guidance information for assessment
	Holistic assessment with other units relevant to the industry sector, workplace and job role is recommended.

	Well provided
	





CORE UNITS OF COMPETENCY
UNIT 1
	49. 
	Unit title and code
	Match with contents of the summary table
	Well provided as per the table
Incorrect codding
	Corrected the code

	50. 
	Unit description
	Should capture all the elements of the competency.
	Not well captured
	amended

	51. 
	Elements
	Should be key outcomes which make up workplace function
	correct
	

	52. 
	
	Should range 3---6---max 9
	They are between the range
	

	53. 
	
	Check the numbering
	Done
	

	54. 
	Performance criteria
	Should be stated in passive voice 

Starts with the noun…
	Well stated


Well stated
	

	55. 
	
	Should contain a standard of performance… as per/in accordance with/ based on ….
	Well provided
	

	56. 
	Range 
	Should be exhaustive
All identified variable should be in the range 
	Well provided
	

	57. 
	
	… may includes and not limited to:  should be with the variable
…limited to:

	missing
	inserted

	58. 
	
	Variables should be numbered: 1…2…3..
	numbered
	

	59. 
	
	Range is bulleted
· 
	bulleted
	

	60. 
	
	Variable should not be defined in the range
	done
	

	61. 
	Required skill-
	should be skills not personal attributes
Skills are acquired and improved continually
 While attributes are inherent personal characteristics
	Well provided
	

	62. 
	Required knowledge
	Should be general in tandem with the elements and the PCs 
	 provided
	Amended the phrases

	63. 
	Evidence guide
	Critical aspects should be exhaustive and well thought out
	provided
	Requires experts for exaustion

	64. 
	Resource Implications for competence assessment
	General resource requirement for competence assessment for specific unit
	
	amended

	65. 
	Methods of assessment 
	Observation
Oral questioning 
Written test
Portfolio of Evidence
Interview
Third party report
	Well provided
	

	66. 
	Context of Assessment
	On-the-job
Off-the –job
During Industrial attachment
	Well provided
	

	67. 
	Guidance information for assessment
	Holistic assessment with other units relevant to the industry sector, workplace and job role is recommended.

	Well provided
	



UNIT 2:
	68. 
	Unit title and code
	Match with contents of the summary table
	Well provided as per the table
Incorrect codding
	

	69. 
	Unit description
	Should capture all the elements of the competency.
	Well captured
	

	70. 
	Elements
	Should be key outcomes which make up workplace function
	correct
	

	71. 
	
	Should range 3---6---max 9
	done
	

	72. 
	
	Check the numbering
	Done
	

	73. 
	Performance criteria
	Should be stated in passive voice 

Starts with the noun…
	Well stated


Well stated
	

	74. 
	
	Should contain a standard of performance… as per/in accordance with/ based on ….
	Well provided
	

	75. 
	Range 
	Should be exhaustive
All identified variable should be in the range 
	Well provided
	

	76. 
	
	… may includes and not limited to:  should be with the variable
…limited to:

	missing
	inserted

	77. 
	
	Variables should be numbered: 1…2…3..
	numbered
	

	78. 
	
	Range is bulleted
· 
	done
	

	79. 
	
	Variable should not be defined in the range
	Well provided
	

	80. 
	Required skill-
	should be skills not personal attributes
Skills are acquired and improved continually
 While attributes are inherent personal characteristics
	Well provided
	

	81. 
	Required knowledge
	Should be general in tandem with the elements and the PCs 
	Well provided
	

	82. 
	Evidence guide
	Critical aspects should be exhaustive and well thought out
	provided
	Requires experts for exaustion

	83. 
	Resource Implications for competence assessment
	General resource requirement for competence assessment for specific unit
	
	amended

	84. 
	Methods of assessment 
	Observation
Oral questioning 
Written test
Portfolio of Evidence
Interview
Third party report
	Well provided
	

	85. 
	Context of Assessment
	On-the-job
Off-the –job
During Industrial attachment
	Well provided
	

	86. 
	Guidance information for assessment
	Holistic assessment with other units relevant to the industry sector, workplace and job role is recommended.

	Well provided
	



UNIT 3:

	87. 
	Unit title and code
	Match with contents of the summary table
	Well provided as per the table

	

	88. 
	Unit description
	Should capture all the elements of the competency.
	 well captured
	

	89. 
	Elements
	Should be key outcomes which make up workplace function
	correct
	

	90. 
	
	Should range 3---6---max 9
	Have 9 elements
	

	91. 
	
	Check the numbering
	Done
	

	92. 
	Performance criteria
	Should be stated in passive voice 

Starts with the noun…
	Well stated


Well stated
	

	93. 
	
	Should contain a standard of performance… as per/in accordance with/ based on ….
	Well provided
	

	94. 
	Range 
	Should be exhaustive
All identified variable should be in the range 
	Well provided
	

	95. 
	
	… may includes and not limited to:  should be with the variable
…limited to:

	missing
	inserted

	96. 
	
	Variables should be numbered: 1…2…3..
	numbered
	

	97. 
	
	Range is bulleted
· 
	bulleted
	

	98. 
	
	Variable should not be defined in the range
	done
	

	99. 
	Required skill-
	should be skills not personal attributes
Skills are acquired and improved continually
 While attributes are inherent personal characteristics
	Well provided
	

	100. 
	Required knowledge
	Should be general in tandem with the elements and the PCs 
	Well provided
	

	101. 
	Evidence guide
	Critical aspects should be exhaustive and well thought out
	provided
	

	102. 
	Resource Implications for competence assessment
	General resource requirement for competence assessment for specific unit
	
	amended

	103. 
	Methods of assessment 
	Observation
Oral questioning 
Written test
Portfolio of Evidence
Interview
Third party report
	Well provided
	

	104. 
	Context of Assessment
	On-the-job
Off-the –job
During Industrial attachment
	Well provided
	

	105. 
	Guidance information for assessment
	Holistic assessment with other units relevant to the industry sector, workplace and job role is recommended.

	Well provided
	



UNIT 4:

	106. 
	Unit title and code
	Match with contents of the summary table
	Well provided as per the table

	

	107. 
	Unit description
	Should capture all the elements of the competency.
	 well captured
	

	108. 
	Elements
	Should be key outcomes which make up workplace function
	correct
	

	109. 
	
	Should range 3---6---max 9
	Have 8 elements
	

	110. 
	
	Check the numbering
	Done
	

	111. 
	Performance criteria
	Should be stated in passive voice 

Starts with the noun…
	Well stated


Well stated
	

	112. 
	
	Should contain a standard of performance… as per/in accordance with/ based on ….
	Well provided
	

	113. 
	Range 
	Should be exhaustive
All identified variable should be in the range 
	Well provided
	

	114. 
	
	… may includes and not limited to:  should be with the variable
…limited to:

	missing
	inserted

	115. 
	
	Variables should be numbered: 1…2…3..
	numbered
	

	116. 
	
	Range is bulleted
· 
	bulleted
	

	117. 
	
	Variable should not be defined in the range
	Well provided
	

	118. 
	Required skill-
	should be skills not personal attributes
Skills are acquired and improved continually
 While attributes are inherent personal characteristics
	Well provided
	

	119. 
	Required knowledge
	Should be general in tandem with the elements and the PCs 
	Well provided
	

	120. 
	Evidence guide
	Critical aspects should be exhaustive and well thought out
	provided
	

	121. 
	Resource Implications for competence assessment
	General resource requirement for competence assessment for specific unit
	
	amended

	122. 
	Methods of assessment 
	Observation
Oral questioning 
Written test
Portfolio of Evidence
Interview
Third party report
	Well provided
	

	123. 
	Context of Assessment
	On-the-job
Off-the –job
During Industrial attachment
	Well provided
	

	124. 
	Guidance information for assessment
	Holistic assessment with other units relevant to the industry sector, workplace and job role is recommended.

	Well provided
	




UIT 5:

	125. 
	Unit title and code
	Match with contents of the summary table
	Well provided as per the table

	

	126. 
	Unit description
	Should capture all the elements of the competency.
	Not well captured
	amended

	127. 
	Elements
	Should be key outcomes which make up workplace function
	correct
	

	128. 
	
	Should range 3---6---max 9
	Has 10 elements
	

	129. 
	
	Check the numbering
	Done
	

	130. 
	Performance criteria
	Should be stated in passive voice 

Starts with the noun…
	Well stated


Well stated
	

	131. 
	
	Should contain a standard of performance… as per/in accordance with/ based on ….
	Well provided
	

	132. 
	Range 
	Should be exhaustive
All identified variable should be in the range 
	Well provided
	Removed Some of the variables in the PCs since there not captured in the range

	133. 
	
	… may includes and not limited to:  should be with the variable
…limited to:

	missing
	inserted

	134. 
	
	Variables should be numbered: 1…2…3..
	numbered
	

	135. 
	
	Range is bulleted
· 
	bulleted
	

	136. 
	
	Variable should not be defined in the range
	done
	

	137. 
	Required skill-
	should be skills not personal attributes
Skills are acquired and improved continually
 While attributes are inherent personal characteristics
	Well provided
	

	138. 
	Required knowledge
	Should be general in tandem with the elements and the PCs 
	Well provided
	

	139. 
	Evidence guide
	Critical aspects should be exhaustive and well thought out
	provided
	

	140. 
	Resource Implications for competence assessment
	General resource requirement for competence assessment for specific unit
	
	amended

	141. 
	Methods of assessment 
	Observation
Oral questioning 
Written test
Portfolio of Evidence
Interview
Third party report
	Well provided
	

	142. 
	Context of Assessment
	On-the-job
Off-the –job
During Industrial attachment
	Well provided
	

	143. 
	Guidance information for assessment
	Holistic assessment with other units relevant to the industry sector, workplace and job role is recommended.

	Well provided
	




UNIT 6:
	144. 
	Unit title and code
	Match with contents of the summary table
	Well provided as per the table

	

	145. 
	Unit description
	Should capture all the elements of the competency.
	Not well captured
	amended

	146. 
	Elements
	Should be key outcomes which make up workplace function
	correct
	

	147. 
	
	Should range 3---6---max 9
	They are between the range
	

	148. 
	
	Check the numbering
	Done
	

	149. 
	Performance criteria
	Should be stated in passive voice 

Starts with the noun…
	Well stated


Well stated
	

	150. 
	
	Should contain a standard of performance… as per/in accordance with/ based on ….
	Well provided
	

	151. 
	Range 
	Should be exhaustive
All identified variable should be in the range 
	Well provided
	

	152. 
	
	… may includes and not limited to:  should be with the variable
…limited to:

	missing
	inserted

	153. 
	
	Variables should be numbered: 1…2…3..
	numbered
	

	154. 
	
	Range is bulleted
· 
	bulleted
	

	155. 
	
	Variable should not be defined in the range
	
	amended

	156. 
	Required skill-
	should be skills not personal attributes
Skills are acquired and improved continually
 While attributes are inherent personal characteristics
	Well provided
	

	157. 
	Required knowledge
	Should be general in tandem with the elements and the PCs 
	Well provided
	

	158. 
	Evidence guide
	Critical aspects should be exhaustive and well thought out
	provided
	

	159. 
	Resource Implications for competence assessment
	General resource requirement for competence assessment for specific unit
	
	amended

	160. 
	Methods of assessment 
	Observation
Oral questioning 
Written test
Portfolio of Evidence
Interview
Third party report
	Well provided
	

	161. 
	Context of Assessment
	On-the-job
Off-the –job
During Industrial attachment
	Well provided
	

	162. 
	Guidance information for assessment
	Holistic assessment with other units relevant to the industry sector, workplace and job role is recommended.

	Well provided
	



UNIT 7:
	163. 
	Unit title and code
	Match with contents of the summary table
	Well provided as per the table
Incorrect codding
	Corrected the code

	164. 
	Unit description
	Should capture all the elements of the competency.
	Not well captured
	amended

	165. 
	Elements
	Should be key outcomes which make up workplace function
	correct
	

	166. 
	
	Should range 3---6---max 9
	correct
	

	167. 
	
	Check the numbering
	Done
	

	168. 
	Performance criteria
	Should be stated in passive voice 

Starts with the noun…
	Well stated


Well stated
	

	169. 
	
	Should contain a standard of performance… as per/in accordance with/ based on ….
	Well provided
	

	170. 
	Range 
	Should be exhaustive
All identified variable should be in the range 
	Well provided
	

	171. 
	
	… may includes and not limited to:  should be with the variable
…limited to:

	missing
	inserted

	172. 
	
	Variables should be numbered: 1…2…3..
	numbered
	

	173. 
	
	Range is bulleted
· 
	bulleted
	

	174. 
	
	Variable should not be defined in the range
	done
	

	175. 
	Required skill-
	should be skills not personal attributes
Skills are acquired and improved continually
 While attributes are inherent personal characteristics
	Well provided
	

	176. 
	Required knowledge
	Should be general in tandem with the elements and the PCs 
	Well provided
	

	177. 
	Evidence guide
	Critical aspects should be exhaustive and well thought out
	provided
	

	178. 
	Resource Implications for competence assessment
	General resource requirement for competence assessment for specific unit
	
	amended

	179. 
	Methods of assessment 
	Observation
Oral questioning 
Written test
Portfolio of Evidence
Interview
Third party report
	Well provided
	

	180. 
	Context of Assessment
	On-the-job
Off-the –job
During Industrial attachment
	Well provided
	

	181. 
	Guidance information for assessment
	Holistic assessment with other units relevant to the industry sector, workplace and job role is recommended.

	Well provided
	






Unit 8:

	182. 
	Unit title and code
	Match with contents of the summary table
	Well provided as per the table

	

	183. 
	Unit description
	Should capture all the elements of the competency.
	captured
	

	184. 
	Elements
	Should be key outcomes which make up workplace function
	correct
	

	185. 
	
	Should range 3---6---max 9
	Has 8 elements
	

	186. 
	
	Check the numbering
	Done
	

	187. 
	Performance criteria
	Should be stated in passive voice 

Starts with the noun…
	Well stated


Well stated
	

	188. 
	
	Should contain a standard of performance… as per/in accordance with/ based on ….
	Well provided
	

	189. 
	Range 
	Should be exhaustive
All identified variable should be in the range 
	Well provided
	

	190. 
	
	… may includes and not limited to:  should be with the variable
…limited to:

	missing
	inserted

	191. 
	
	Variables should be numbered: 1…2…3..
	numbered
	

	192. 
	
	Range is bulleted
· 
	bulleted
	

	193. 
	
	Variable should not be defined in the range
	done
	

	194. 
	Required skill-
	should be skills not personal attributes
Skills are acquired and improved continually
 While attributes are inherent personal characteristics
	Well provided
	

	195. 
	Required knowledge
	Should be general in tandem with the elements and the PCs 
	Well provided
	

	196. 
	Evidence guide
	Critical aspects should be exhaustive and well thought out
	provided
	

	197. 
	Resource Implications for competence assessment
	General resource requirement for competence assessment for specific unit
	
	amended

	198. 
	Methods of assessment 
	Observation
Oral questioning 
Written test
Portfolio of Evidence
Interview
Third party report
	Well provided
	

	199. 
	Context of Assessment
	On-the-job
Off-the –job
During Industrial attachment
	Well provided
	

	200. 
	Guidance information for assessment
	Holistic assessment with other units relevant to the industry sector, workplace and job role is recommended.

	Well provided
	



UNIT 9:

	201. 
	Unit title and code
	Match with contents of the summary table
	Well provided as per the table

	

	202. 
	Unit description
	Should capture all the elements of the competency.
	Not well captured
	amended

	203. 
	Elements
	Should be key outcomes which make up workplace function
	correct
	

	204. 
	
	Should range 3---6---max 9
	They are between the range
	

	205. 
	
	Check the numbering
	Done
	

	206. 
	Performance criteria
	Should be stated in passive voice 

Starts with the noun…
	Well stated


Well stated
	

	207. 
	
	Should contain a standard of performance… as per/in accordance with/ based on ….
	Well provided
	

	208. 
	Range 
	Should be exhaustive
All identified variable should be in the range 
	Well provided
	

	209. 
	
	… may includes and not limited to:  should be with the variable
…limited to:

	missing
	inserted

	210. 
	
	Variables should be numbered: 1…2…3..
	numbered
	

	211. 
	
	Range is bulleted
· 
	bulleted
	

	212. 
	
	Variable should not be defined in the range
	done
	

	213. 
	Required skill-
	should be skills not personal attributes
Skills are acquired and improved continually
 While attributes are inherent personal characteristics
	Well provided
	

	214. 
	Required knowledge
	Should be general in tandem with the elements and the PCs 
	Well provided
	

	215. 
	Evidence guide
	Critical aspects should be exhaustive and well thought out
	provided
	

	216. 
	Resource Implications for competence assessment
	General resource requirement for competence assessment for specific unit
	
	amended

	217. 
	Methods of assessment 
	Observation
Oral questioning 
Written test
Portfolio of Evidence
Interview
Third party report
	Well provided
	

	218. 
	Context of Assessment
	On-the-job
Off-the –job
During Industrial attachment
	Well provided
	

	219. 
	Guidance information for assessment
	Holistic assessment with other units relevant to the industry sector, workplace and job role is recommended.

	Well provided
	



Unit 10:

	220. 
	Unit title and code
	Match with contents of the summary table
	Well provided as per the table

	

	221. 
	Unit description
	Should capture all the elements of the competency.
	Not well captured
	amended

	222. 
	Elements
	Should be key outcomes which make up workplace function
	correct
	

	223. 
	
	Should range 3---6---max 9
	They are between the range
	

	224. 
	
	Check the numbering
	Done
	

	225. 
	Performance criteria
	Should be stated in passive voice 

Starts with the noun…
	Well stated


Well stated
	

	226. 
	
	Should contain a standard of performance… as per/in accordance with/ based on ….
	Well provided
	

	227. 
	Range 
	Should be exhaustive
All identified variable should be in the range 
	Well provided
	

	228. 
	
	… may includes and not limited to:  should be with the variable
…limited to:

	missing
	inserted

	229. 
	
	Variables should be numbered: 1…2…3..
	numbered
	

	230. 
	
	Range is bulleted
· 
	bulleted
	

	231. 
	
	Variable should not be defined in the range
	done
	

	232. 
	Required skill-
	should be skills not personal attributes
Skills are acquired and improved continually
 While attributes are inherent personal characteristics
	Well provided
	

	233. 
	Required knowledge
	Should be general in tandem with the elements and the PCs 
	Well provided
	

	234. 
	Evidence guide
	Critical aspects should be exhaustive and well thought out
	provided
	

	235. 
	Resource Implications for competence assessment
	General resource requirement for competence assessment for specific unit
	
	amended

	236. 
	Methods of assessment 
	Observation
Oral questioning 
Written test
Portfolio of Evidence
Interview
Third party report
	Well provided
	

	237. 
	Context of Assessment
	On-the-job
Off-the –job
During Industrial attachment
	Well provided
	

	238. 
	Guidance information for assessment
	Holistic assessment with other units relevant to the industry sector, workplace and job role is recommended.

	Well provided
	



UNIT 11:
	239. 
	Unit title and code
	Match with contents of the summary table
	Well provided as per the table

	

	240. 
	Unit description
	Should capture all the elements of the competency.
	well captured
	

	241. 
	Elements
	Should be key outcomes which make up workplace function
	correct
	

	242. 
	
	Should range 3---6---max 9
	They are between the range
	

	243. 
	
	Check the numbering
	Done
	

	244. 
	Performance criteria
	Should be stated in passive voice 

Starts with the noun…
	Well stated


Well stated
	

	245. 
	
	Should contain a standard of performance… as per/in accordance with/ based on ….
	Well provided
	

	246. 
	Range 
	Should be exhaustive
All identified variable should be in the range 
	Well provided
	

	247. 
	
	… may includes and not limited to:  should be with the variable
…limited to:

	missing
	inserted

	248. 
	
	Variables should be numbered: 1…2…3..
	numbered
	

	249. 
	
	Range is bulleted
· 
	bulleted
	

	250. 
	
	Variable should not be defined in the range
	done
	

	251. 
	Required skill-
	should be skills not personal attributes
Skills are acquired and improved continually
 While attributes are inherent personal characteristics
	Well provided
	

	252. 
	Required knowledge
	Should be general in tandem with the elements and the PCs 
	Well provided
	

	253. 
	Evidence guide
	Critical aspects should be exhaustive and well thought out
	provided
	

	254. 
	Resource Implications for competence assessment
	General resource requirement for competence assessment for specific unit
	
	amended

	255. 
	Methods of assessment 
	Observation
Oral questioning 
Written test
Portfolio of Evidence
Interview
Third party report
	Well provided
	

	256. 
	Context of Assessment
	On-the-job
Off-the –job
During Industrial attachment
	Well provided
	

	257. 
	Guidance information for assessment
	Holistic assessment with other units relevant to the industry sector, workplace and job role is recommended.

	Well provided
	



Unit 12:
	258. 
	Unit title and code
	Match with contents of the summary table
	Well provided as per the table

	

	259. 
	Unit description
	Should capture all the elements of the competency.
	Not well captured
	amended

	260. 
	Elements
	Should be key outcomes which make up workplace function
	correct
	

	261. 
	
	Should range 3---6---max 9
	They are between the range
	

	262. 
	
	Check the numbering
	Done
	

	263. 
	Performance criteria
	Should be stated in passive voice 

Starts with the noun…
	Well stated


Well stated
	

	264. 
	
	Should contain a standard of performance… as per/in accordance with/ based on ….
	Well provided
	

	265. 
	Range 
	Should be exhaustive
All identified variable should be in the range 
	Well provided
	

	266. 
	
	… may includes and not limited to:  should be with the variable
…limited to:

	missing
	inserted

	267. 
	
	Variables should be numbered: 1…2…3..
	numbered
	

	268. 
	
	Range is bulleted
· 
	bulleted
	

	269. 
	
	Variable should not be defined in the range
	done
	

	270. 
	Required skill-
	should be skills not personal attributes
Skills are acquired and improved continually
 While attributes are inherent personal characteristics
	Well provided
	

	271. 
	Required knowledge
	Should be general in tandem with the elements and the PCs 
	Well provided
	

	272. 
	Evidence guide
	Critical aspects should be exhaustive and well thought out
	provided
	

	273. 
	Resource Implications for competence assessment
	General resource requirement for competence assessment for specific unit
	
	amended

	274. 
	Methods of assessment 
	Observation
Oral questioning 
Written test
Portfolio of Evidence
Interview
Third party report
	Well provided
	

	275. 
	Context of Assessment
	On-the-job
Off-the –job
During Industrial attachment
	Well provided
	

	276. 
	Guidance information for assessment
	Holistic assessment with other units relevant to the industry sector, workplace and job role is recommended.

	Well provided
	





Unit 13:
	277. 
	Unit title and code
	Match with contents of the summary table
	Well provided as per the table

	

	278. 
	Unit description
	Should capture all the elements of the competency.
	Well captured
	

	279. 
	Elements
	Should be key outcomes which make up workplace function
	correct
	

	280. 
	
	Should range 3---6---max 9
	Has 8 elements
	

	281. 
	
	Check the numbering
	Done
	

	282. 
	Performance criteria
	Should be stated in passive voice 

Starts with the noun…
	Well stated


Well stated
	

	283. 
	
	Should contain a standard of performance… as per/in accordance with/ based on ….
	Well provided
	

	284. 
	Range 
	Should be exhaustive
All identified variable should be in the range 
	Well provided
	

	285. 
	
	… may includes and not limited to:  should be with the variable
…limited to:

	missing
	inserted

	286. 
	
	Variables should be numbered: 1…2…3..
	numbered
	

	287. 
	
	Range is bulleted
· 
	bulleted
	

	288. 
	
	Variable should not be defined in the range
	done
	

	289. 
	Required skill-
	should be skills not personal attributes
Skills are acquired and improved continually
 While attributes are inherent personal characteristics
	Well provided
	

	290. 
	Required knowledge
	Should be general in tandem with the elements and the PCs 
	Well provided
	

	291. 
	Evidence guide
	Critical aspects should be exhaustive and well thought out
	provided
	

	292. 
	Resource Implications for competence assessment
	General resource requirement for competence assessment for specific unit
	
	amended

	293. 
	Methods of assessment 
	Observation
Oral questioning 
Written test
Portfolio of Evidence
Interview
Third party report
	Well provided
	

	294. 
	Context of Assessment
	On-the-job
Off-the –job
During Industrial attachment
	Well provided
	

	295. 
	Guidance information for assessment
	Holistic assessment with other units relevant to the industry sector, workplace and job role is recommended.

	Well provided
	



Unit 14:
	296. 
	Unit title and code
	Match with contents of the summary table
	Well provided as per the table

	

	297. 
	Unit description
	Should capture all the elements of the competency.
	Well captured
	

	298. 
	Elements
	Should be key outcomes which make up workplace function
	correct
	

	299. 
	
	Should range 3---6---max 9
	They are between the range
	

	300. 
	
	Check the numbering
	Done
	

	301. 
	Performance criteria
	Should be stated in passive voice 

Starts with the noun…
	Well stated


Well stated
	Element 3 has 2 performance standards thus needs more/ the element to be merged with another element

	302. 
	
	Should contain a standard of performance… as per/in accordance with/ based on ….
	Well provided
	

	303. 
	Range 
	Should be exhaustive
All identified variable should be in the range 
	Well provided
	

	304. 
	
	… may includes and not limited to:  should be with the variable
…limited to:

	missing
	inserted

	305. 
	
	Variables should be numbered: 1…2…3..
	numbered
	

	306. 
	
	Range is bulleted
· 
	bulleted
	

	307. 
	
	Variable should not be defined in the range
	done
	

	308. 
	Required skill-
	should be skills not personal attributes
Skills are acquired and improved continually
 While attributes are inherent personal characteristics
	Well provided
	

	309. 
	Required knowledge
	Should be general in tandem with the elements and the PCs 
	Well provided
	

	310. 
	Evidence guide
	Critical aspects should be exhaustive and well thought out
	provided
	

	311. 
	Resource Implications for competence assessment
	General resource requirement for competence assessment for specific unit
	
	amended

	312. 
	Methods of assessment 
	Observation
Oral questioning 
Written test
Portfolio of Evidence
Interview
Third party report
	Well provided
	

	313. 
	Context of Assessment
	On-the-job
Off-the –job
During Industrial attachment
	Well provided
	

	314. 
	Guidance information for assessment
	Holistic assessment with other units relevant to the industry sector, workplace and job role is recommended.

	Well provided
	




	UNIT 15:
	315. 
	Unit title and code
	Match with contents of the summary table
	Well provided as per the table

	

	316. 
	Unit description
	Should capture all the elements of the competency.
	Well captured
	

	317. 
	Elements
	Should be key outcomes which make up workplace function
	correct
	

	318. 
	
	Should range 3---6---max 9
	They are between the range
	

	319. 
	
	Check the numbering
	Done
	

	320. 
	Performance criteria
	Should be stated in passive voice 

Starts with the noun…
	Well stated


Well stated
	

	321. 
	
	Should contain a standard of performance… as per/in accordance with/ based on ….
	Well provided
	

	322. 
	Range 
	Should be exhaustive
All identified variable should be in the range 
	Well provided
	

	323. 
	
	… may includes and not limited to:  should be with the variable
…limited to:

	missing
	inserted

	324. 
	
	Variables should be numbered: 1…2…3..
	numbered
	

	325. 
	
	Range is bulleted
· 
	bulleted
	

	326. 
	
	Variable should not be defined in the range
	done
	

	327. 
	Required skill-
	should be skills not personal attributes
Skills are acquired and improved continually
 While attributes are inherent personal characteristics
	Well provided
	

	328. 
	Required knowledge
	Should be general in tandem with the elements and the PCs 
	Well provided
	

	329. 
	Evidence guide
	Critical aspects should be exhaustive and well thought out
	provided
	

	330. 
	Resource Implications for competence assessment
	General resource requirement for competence assessment for specific unit
	
	amended

	331. 
	Methods of assessment 
	Observation
Oral questioning 
Written test
Portfolio of Evidence
Interview
Third party report
	Well provided
	

	332. 
	Context of Assessment
	On-the-job
Off-the –job
During Industrial attachment
	Well provided
	

	333. 
	Guidance information for assessment
	Holistic assessment with other units relevant to the industry sector, workplace and job role is recommended.

	Well provided
	




UNIT 16:
	334. 
	Unit title and code
	Match with contents of the summary table
	Well provided as per the table

	

	335. 
	Unit description
	Should capture all the elements of the competency.
	Well captured
	

	336. 
	Elements
	Should be key outcomes which make up workplace function
	correct
	

	337. 
	
	Should range 3---6---max 9
	They are between the range
	

	338. 
	
	Check the numbering
	Done
	

	339. 
	Performance criteria
	Should be stated in passive voice 

Starts with the noun…
	Well stated


Well stated
	The 3rd element has 2 PCs  thus need to be checked

	340. 
	
	Should contain a standard of performance… as per/in accordance with/ based on ….
	Well provided
	

	341. 
	Range 
	Should be exhaustive
All identified variable should be in the range 
	Well provided
	

	342. 
	
	… may includes and not limited to:  should be with the variable
…limited to:

	missing
	inserted

	343. 
	
	Variables should be numbered: 1…2…3..
	numbered
	

	344. 
	
	Range is bulleted
· 
	bulleted
	

	345. 
	
	Variable should not be defined in the range
	done
	

	346. 
	Required skill-
	should be skills not personal attributes
Skills are acquired and improved continually
 While attributes are inherent personal characteristics
	Well provided
	

	347. 
	Required knowledge
	Should be general in tandem with the elements and the PCs 
	Well provided
	

	348. 
	Evidence guide
	Critical aspects should be exhaustive and well thought out
	provided
	

	349. 
	Resource Implications for competence assessment
	General resource requirement for competence assessment for specific unit
	
	amended

	350. 
	Methods of assessment 
	Observation
Oral questioning 
Written test
Portfolio of Evidence
Interview
Third party report
	Well provided
	

	351. 
	Context of Assessment
	On-the-job
Off-the –job
During Industrial attachment
	Well provided
	

	352. 
	Guidance information for assessment
	Holistic assessment with other units relevant to the industry sector, workplace and job role is recommended.

	Well provided
	



Unit 17:
	353. 
	Unit title and code
	Match with contents of the summary table
	Well provided as per the table

	

	354. 
	Unit description
	Should capture all the elements of the competency.
	well captured
	

	355. 
	Elements
	Should be key outcomes which make up workplace function
	correct
	

	356. 
	
	Should range 3---6---max 9
	They are between the range
	

	357. 
	
	Check the numbering
	Done
	

	358. 
	Performance criteria
	Should be stated in passive voice 

Starts with the noun…
	Well stated


Well stated
	

	359. 
	
	Should contain a standard of performance… as per/in accordance with/ based on ….
	Well provided
	

	360. 
	Range 
	Should be exhaustive
All identified variable should be in the range 
	Well provided
	

	361. 
	
	… may includes and not limited to:  should be with the variable
…limited to:

	missing
	inserted

	362. 
	
	Variables should be numbered: 1…2…3..
	numbered
	

	363. 
	
	Range is bulleted
· 
	bulleted
	

	364. 
	
	Variable should not be defined in the range
	done
	

	365. 
	Required skill-
	should be skills not personal attributes
Skills are acquired and improved continually
 While attributes are inherent personal characteristics
	Well provided
	

	366. 
	Required knowledge
	Should be general in tandem with the elements and the PCs 
	Well provided
	

	367. 
	Evidence guide
	Critical aspects should be exhaustive and well thought out
	provided
	

	368. 
	Resource Implications for competence assessment
	General resource requirement for competence assessment for specific unit
	
	amended

	369. 
	Methods of assessment 
	Observation
Oral questioning 
Written test
Portfolio of Evidence
Interview
Third party report
	Well provided
	

	370. 
	Context of Assessment
	On-the-job
Off-the –job
During Industrial attachment
	Well provided
	

	371. 
	Guidance information for assessment
	Holistic assessment with other units relevant to the industry sector, workplace and job role is recommended.

	Well provided
	



Unit 18:
	372. 
	Unit title and code
	Match with contents of the summary table
	Well provided as per the table

	

	373. 
	Unit description
	Should capture all the elements of the competency.
	 well captured
	

	374. 
	Elements
	Should be key outcomes which make up workplace function
	correct
	

	375. 
	
	Should range 3---6---max 9
	They are between the range
	

	376. 
	
	Check the numbering
	Done
	

	377. 
	Performance criteria
	Should be stated in passive voice 

Starts with the noun…
	Well stated


Well stated
	

	378. 
	
	Should contain a standard of performance… as per/in accordance with/ based on ….
	Well provided
	

	379. 
	Range 
	Should be exhaustive
All identified variable should be in the range 
	Well provided
	

	380. 
	
	… may includes and not limited to:  should be with the variable
…limited to:

	missing
	inserted

	381. 
	
	Variables should be numbered: 1…2…3..
	numbered
	

	382. 
	
	Range is bulleted
· 
	bulleted
	

	383. 
	
	Variable should not be defined in the range
	done
	

	384. 
	Required skill-
	should be skills not personal attributes
Skills are acquired and improved continually
 While attributes are inherent personal characteristics
	Well provided
	

	385. 
	Required knowledge
	Should be general in tandem with the elements and the PCs 
	Well provided
	

	386. 
	Evidence guide
	Critical aspects should be exhaustive and well thought out
	provided
	

	387. 
	Resource Implications for competence assessment
	General resource requirement for competence assessment for specific unit
	
	amended

	388. 
	Methods of assessment 
	Observation
Oral questioning 
Written test
Portfolio of Evidence
Interview
Third party report
	Well provided
	

	389. 
	Context of Assessment
	On-the-job
Off-the –job
During Industrial attachment
	Well provided
	

	390. 
	Guidance information for assessment
	Holistic assessment with other units relevant to the industry sector, workplace and job role is recommended.

	Well provided
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Unit 2:

	1. 
	Related OS
	Capture correct Unit of Competency
	Well captured
	

	2. 
	Duration 
	Consistency with table
	consistent
	

	3. 
	Unit description
	Consistency with OS
	 consistent
	

	4. 
	Summary of Learning outcomes
	Consistency with Elements in the OS
	consistent
	

	5. 
	Learning outcomes
	Consistency with Summary of learning outcomes
	Not consistent
	

	6. 
	Content
	Adequacy (needs experts trainers)

	Not adequate
	

	7. 
	Suggested assessment methods
	Consistency with the learning outcomes

Should be methods of assessment 
	provided
	

	8. 
	Suggested Delivery Methods

	Suggested Methods of instruction

	provided
	

	9. 
	Recommended Resources 

	Should be consistent with the unit of learning 
	provided
	



UNIT 3:
	1. 
	Related OS
	Capture correct Unit of Competency
	Well captured
	

	2. 
	Duration 
	Consistency with table
	consistent
	

	3. 
	Unit description
	Consistency with OS
	 consistent
	

	4. 
	Summary of Learning outcomes
	Consistency with Elements in the OS
	Consistent
	

	5. 
	Learning outcomes
	Consistency with Summary of learning outcomes
	 consistent
	

	6. 
	Content
	Adequacy (needs experts trainers)

	 adequate
	

	7. 
	Suggested assessment methods
	Consistency with the learning outcomes

Should be methods of assessment 
	provided
	

	8. 
	Suggested Delivery Methods

	Suggested Methods of instruction

	provided
	

	9. 
	Recommended Resources 

	Should be consistent with the unit of learning 
	provided
	



UNIT 4:
	1. 
	Related OS
	Capture correct Unit of Competency
	Well captured
	

	2. 
	Duration 
	Consistency with table
	consistent
	

	3. 
	Unit description
	Consistency with OS
	 consistent
	

	4. 
	Summary of Learning outcomes
	Consistency with Elements in the OS
	Consistent
	

	5. 
	Learning outcomes
	Consistency with Summary of learning outcomes
	 consistent
	

	6. 
	Content
	Adequacy (needs experts trainers)

	 adequate
	

	7. 
	Suggested assessment methods
	Consistency with the learning outcomes

Should be methods of assessment 
	provided
	

	8. 
	Suggested Delivery Methods

	Suggested Methods of instruction

	provided
	

	9. 
	Recommended Resources 

	Should be consistent with the unit of learning 
	provided
	



UNIT 5:
	1. 
	Related OS
	Capture correct Unit of Competency
	Well captured
	

	2. 
	Duration 
	Consistency with table
	consistent
	

	3. 
	Unit description
	Consistency with OS
	 consistent
	

	4. 
	Summary of Learning outcomes
	Consistency with Elements in the OS
	Consistent
	

	5. 
	Learning outcomes
	Consistency with Summary of learning outcomes
	 consistent
	

	6. 
	Content
	Adequacy (needs experts trainers)

	 adequate
	

	7. 
	Suggested assessment methods
	Consistency with the learning outcomes

Should be methods of assessment 
	provided
	

	8. 
	Suggested Delivery Methods

	Suggested Methods of instruction

	provided
	

	9. 
	Recommended Resources 

	Should be consistent with the unit of learning 
	provided
	



UNIT 6:
	1. 
	Related OS
	Capture correct Unit of Competency
	Well captured
	

	2. 
	Duration 
	Consistency with table
	consistent
	

	3. 
	Unit description
	Consistency with OS
	Not consistent
	amended

	4. 
	Summary of Learning outcomes
	Consistency with Elements in the OS
	Consistent
	

	5. 
	Learning outcomes
	Consistency with Summary of learning outcomes
	 consistent
	

	6. 
	Content
	Adequacy (needs experts trainers)

	 adequate
	

	7. 
	Suggested assessment methods
	Consistency with the learning outcomes

Should be methods of assessment 
	provided
	

	8. 
	Suggested Delivery Methods

	Suggested Methods of instruction

	provided
	

	9. 
	Recommended Resources 

	Should be consistent with the unit of learning 
	provided
	



Unit 7:
	1. 
	Related OS
	Capture correct Unit of Competency
	Well captured
	

	2. 
	Duration 
	Consistency with table
	consistent
	

	3. 
	Unit description
	Consistency with OS
	Not consistent
	amended

	4. 
	Summary of Learning outcomes
	Consistency with Elements in the OS
	Consistent
	

	5. 
	Learning outcomes
	Consistency with Summary of learning outcomes
	 consistent
	

	6. 
	Content
	Adequacy (needs experts trainers)

	 adequate
	

	7. 
	Suggested assessment methods
	Consistency with the learning outcomes

Should be methods of assessment 
	provided
	

	8. 
	Suggested Delivery Methods

	Suggested Methods of instruction

	provided
	

	9. 
	Recommended Resources 

	Should be consistent with the unit of learning 
	provided
	



UNIT 8:

	1. 
	Related OS
	Capture correct Unit of Competency
	Well captured
	

	2. 
	Duration 
	Consistency with table
	consistent
	

	3. 
	Unit description
	Consistency with OS
	 consistent
	

	4. 
	Summary of Learning outcomes
	Consistency with Elements in the OS
	Consistent
	

	5. 
	Learning outcomes
	Consistency with Summary of learning outcomes
	 consistent
	

	6. 
	Content
	Adequacy (needs experts trainers)

	 adequate
	

	7. 
	Suggested assessment methods
	Consistency with the learning outcomes

Should be methods of assessment 
	provided
	

	8. 
	Suggested Delivery Methods

	Suggested Methods of instruction

	provided
	

	9. 
	Recommended Resources 

	Should be consistent with the unit of learning 
	provided
	




UNIT 9:
	1. 
	Related OS
	Capture correct Unit of Competency
	Well captured
	

	2. 
	Duration 
	Consistency with table
	consistent
	

	3. 
	Unit description
	Consistency with OS
	 consistent
	

	4. 
	Summary of Learning outcomes
	Consistency with Elements in the OS
	Consistent
	

	5. 
	Learning outcomes
	Consistency with Summary of learning outcomes
	 consistent
	

	6. 
	Content
	Adequacy (needs experts trainers)

	 adequate
	

	7. 
	Suggested assessment methods
	Consistency with the learning outcomes

Should be methods of assessment 
	provided
	

	8. 
	Suggested Delivery Methods

	Suggested Methods of instruction

	provided
	

	9. 
	Recommended Resources 

	Should be consistent with the unit of learning 
	provided
	



UNIT 10:
	1. 
	Related OS
	Capture correct Unit of Competency
	Well captured
	

	2. 
	Duration 
	Consistency with table
	consistent
	

	3. 
	Unit description
	Consistency with OS
	 Not consistent
	amended

	4. 
	Summary of Learning outcomes
	Consistency with Elements in the OS
	Consistent
	

	5. 
	Learning outcomes
	Consistency with Summary of learning outcomes
	 consistent
	

	6. 
	Content
	Adequacy (needs experts trainers)

	 adequate
	

	7. 
	Suggested assessment methods
	Consistency with the learning outcomes

Should be methods of assessment 
	provided
	

	8. 
	Suggested Delivery Methods

	Suggested Methods of instruction

	provided
	

	9. 
	Recommended Resources 

	Should be consistent with the unit of learning 
	provided
	



UNIT 11:

	1. 
	Related OS
	Capture correct Unit of Competency
	Well captured
	

	2. 
	Duration 
	Consistency with table
	consistent
	

	3. 
	Unit description
	Consistency with OS
	 Not consistent
	

	4. 
	Summary of Learning outcomes
	Consistency with Elements in the OS
	Consistent
	amended

	5. 
	Learning outcomes
	Consistency with Summary of learning outcomes
	 consistent
	

	6. 
	Content
	Adequacy (needs experts trainers)

	 adequate
	

	7. 
	Suggested assessment methods
	Consistency with the learning outcomes

Should be methods of assessment 
	provided
	

	8. 
	Suggested Delivery Methods

	Suggested Methods of instruction

	provided
	

	9. 
	Recommended Resources 

	Should be consistent with the unit of learning 
	provided
	



UNIT 12:
	1. 
	Related OS
	Capture correct Unit of Competency
	Well captured
	

	2. 
	Duration 
	Consistency with table
	consistent
	

	3. 
	Unit description
	Consistency with OS
	consistent
	

	4. 
	Summary of Learning outcomes
	Consistency with Elements in the OS
	Consistent
	

	5. 
	Learning outcomes
	Consistency with Summary of learning outcomes
	 consistent
	

	6. 
	Content
	Adequacy (needs experts trainers)

	 adequate
	

	7. 
	Suggested assessment methods
	Consistency with the learning outcomes

Should be methods of assessment 
	provided
	

	8. 
	Suggested Delivery Methods

	Suggested Methods of instruction

	provided
	

	9. 
	Recommended Resources 

	Should be consistent with the unit of learning 
	provided
	



UNIT 13:
	1. 
	Related OS
	Capture correct Unit of Competency
	Well captured
	

	2. 
	Duration 
	Consistency with table
	consistent
	

	3. 
	Unit description
	Consistency with OS
	consistent
	

	4. 
	Summary of Learning outcomes
	Consistency with Elements in the OS
	Consistent
	

	5. 
	Learning outcomes
	Consistency with Summary of learning outcomes
	 consistent
	

	6. 
	Content
	Adequacy (needs experts trainers)

	 adequate
	

	7. 
	Suggested assessment methods
	Consistency with the learning outcomes

Should be methods of assessment 
	provided
	

	8. 
	Suggested Delivery Methods

	Suggested Methods of instruction

	provided
	

	9. 
	Recommended Resources 

	Should be consistent with the unit of learning 
	provided
	



UNIT 14
	1. 
	Related OS
	Capture correct Unit of Competency
	Well captured
	

	2. 
	Duration 
	Consistency with table
	consistent
	

	3. 
	Unit description
	Consistency with OS
	consistent
	

	4. 
	Summary of Learning outcomes
	Consistency with Elements in the OS
	Consistent
	

	5. 
	Learning outcomes
	Consistency with Summary of learning outcomes
	 consistent
	

	6. 
	Content
	Adequacy (needs experts trainers)

	 adequate
	

	7. 
	Suggested assessment methods
	Consistency with the learning outcomes

Should be methods of assessment 
	provided
	

	8. 
	Suggested Delivery Methods

	Suggested Methods of instruction

	provided
	

	9. 
	Recommended Resources 

	Should be consistent with the unit of learning 
	provided
	



UNIT 15:
	1. 
	Related OS
	Capture correct Unit of Competency
	Well captured
	

	2. 
	Duration 
	Consistency with table
	consistent
	

	3. 
	Unit description
	Consistency with OS
	consistent
	

	4. 
	Summary of Learning outcomes
	Consistency with Elements in the OS
	Consistent
	

	5. 
	Learning outcomes
	Consistency with Summary of learning outcomes
	 consistent
	

	6. 
	Content
	Adequacy (needs experts trainers)

	 adequate
	

	7. 
	Suggested assessment methods
	Consistency with the learning outcomes

Should be methods of assessment 
	provided
	

	8. 
	Suggested Delivery Methods

	Suggested Methods of instruction

	provided
	

	9. 
	Recommended Resources 

	Should be consistent with the unit of learning 
	provided
	





UNIT 16:
	1. 
	
	Related OS
	Capture correct Unit of Competency
	Well captured
	

	2. 
	
	Duration 
	Consistency with table
	consistent
	

	3. 
	
	Unit description
	Consistency with OS
	consistent
	

	4. 
	
	Summary of Learning outcomes
	Consistency with Elements in the OS
	Consistent
	

	5. 
	
	Learning outcomes
	Consistency with Summary of learning outcomes
	 consistent
	

	6. 
	
	Content
	Adequacy (needs experts trainers)

	 adequate
	

	7. 
	
	Suggested assessment methods
	Consistency with the learning outcomes

Should be methods of assessment 
	provided
	

	8. 
	
	Suggested Delivery Methods

	Suggested Methods of instruction

	provided
	

	9. 
	
	Recommended Resources 

	Should be consistent with the unit of learning 
	provided
	



UNIT 17:
	1. 
	Related OS
	Capture correct Unit of Competency
	Well captured
	

	2. 
	Duration 
	Consistency with table
	consistent
	

	3. 
	Unit description
	Consistency with OS
	consistent
	

	4. 
	Summary of Learning outcomes
	Consistency with Elements in the OS
	Consistent
	

	5. 
	Learning outcomes
	Consistency with Summary of learning outcomes
	 consistent
	

	6. 
	Content
	Adequacy (needs experts trainers)

	 adequate
	

	7. 
	Suggested assessment methods
	Consistency with the learning outcomes

Should be methods of assessment 
	provided
	

	8. 
	Suggested Delivery Methods

	Suggested Methods of instruction

	provided
	

	9. 
	Recommended Resources 

	Should be consistent with the unit of learning 
	provided
	



[bookmark: _GoBack]UNIT17:
	1. 
	Related OS
	Capture correct Unit of Competency
	Well captured
	

	2. 
	Duration 
	Consistency with table
	consistent
	

	3. 
	Unit description
	Consistency with OS
	consistent
	

	4. 
	Summary of Learning outcomes
	Consistency with Elements in the OS
	Consistent
	

	5. 
	Learning outcomes
	Consistency with Summary of learning outcomes
	 consistent
	

	6. 
	Content
	Adequacy (needs experts trainers)

	 adequate
	

	7. 
	Suggested assessment methods
	Consistency with the learning outcomes

Should be methods of assessment 
	provided
	

	8. 
	Suggested Delivery Methods

	Suggested Methods of instruction

	provided
	

	9. 
	Recommended Resources 

	Should be consistent with the unit of learning 
	provided
	




